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Purpose of Report
The whistleblowing policy was updated in 2023, since then no further changes have been made and the
policy is presented to Audit and Governance Committee for noting.

Recommendations and Reasons
That Committee note the appended Whistleblowing Policy.

Reasons:

To ensure that the policy reflects best practice and is clear as to its application. The policy is based on specific
statutory legislative protection for employees and is clear as to the extent to which aspects of it applied solely to
employees as opposed to other persons.

Alternative options considered and rejected

None. The Authority needs to maintain and promote the Whistleblowing Policy to comply with best
practice and to ensure a high level of awareness of, and confidence in, the Council’s whistleblowing
arrangements

Relevance to the Corporate Plan and/or the Plymouth Plan

The Whistleblowing Policy supports the Council’s values through the promotion of good governance
and can play an important role in deterring and detecting malpractice, maintaining public trust and,
delivering the Council’s ambitions to being democratic, responsible and fair.

Implications for the Medium Term Financial Plan and Resource Implications:
None.

Financial Risks

None.
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Carbon Footprint (Environmental) Implications:
None.

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty:

* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote
equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected
characteristics under the Equalities Act and those who do not.

None.
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